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E. Allan Lind is the James L. Vincent Distinguished Professor of
Leadership at the Fuqua School of Business, Duke University.

His research interests include psychology of fairness and trust,
reactions to authority, leadership, cross-cultural psychology, and the
psychology of conflict resolution.

Prior to coming to Duke, Professor Lind did research on NATO
command and control procedures, counter-terrorism, and law at the
RAND Corporation, and he studied legal and judicial policy at the
Federal Judicial Center and the American Bar Foundation. He has
taught in Departments of Psychology at the University of lllinois at
Urbana-Champaign, the University of Washington, and the University
of New Hampshire. He was a Regents Visiting Scholar at the University
of California at Berkeley, he held the Leiden University Fund Chair
Visiting Professorship in Social Conflict and Social Justice in The
Netherlands, and he was a Visiting Professor of Leadership Studies at
the University of Auckland in New Zealand.

Professor Lind has published more than 100 research papers in major
scholarly journals. His book with Tom Tyler on the psychology of
procedural fairness is one of the most cited works in his home field of
social psychology. He is a Fellow of the Association of Psychological
Sciences, the Society for Experimental Social Psychology, the Society
for Personality and Social Psychology, and the American Psychological
Association.

He received his PhD and MA from the University of North Carolina and
his BA from the University of Florida.
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